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Conger, JA., (1993) "Training Leaders for the Twenty-Firgt Century", Human Resources
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Behaviour. Allyn and Bacon.

Kanungo, R. N. and Conger, JA. (1990) "Dimensions of Executive Charisma’, Vikapa,
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Conger, JA. and Kanungo, R.N., (1987) "Towards a Behavioura Theory of Charismatic
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Reprinted in Sonnenfeld, J. (Ed.) (1995) The Internationd Library of
Management. Hampshire, UK: Dartmouth.
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Reprinted in Bartol, K. and Martin, D. (1995) Management. New Y ork:
McGraw-Hill.
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Conger, J. A, Spreitzer, G, & Lawler, E. E. (1998) “ Take-Away L essons. What We
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Conger, J. A., Kanungo, R. N., and Menon, S. T., (1998) “Effects of Charismatic Leadership on
Subordinate Values.” Proceedings, International Society for the Study of Work and
Organizational Values.
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Change’ in Galbraith, J. R.,, Mohrman, S. A. and Lawler, E. E. (Eds),
Tomorrow's Organization. San Francisco: Jossey-Bass, 264-285.
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S. A.and Lawler, E. E. (Eds.), Tomorrow’s Organization. San Francisco:
Jossey-Bass, 23-50.

Conger, J. A. (1996) “Changing of the Guard: How Generational Shifts will
Transform Organizational Life’” in Hessedbein, F., Beckhardt, R., and
Goldsmith, M. (Eds)),

The Organization of the Future. San Francisco, Jossey-Bass, 17-24.

Kanungo, R.N. and Conger, J.A., (1995) " Modal Orientationsin L eadership Research
and Ther Implications for Developing Countries’ in Kanungo, R.N. and
Saunders, D.M. (Eds), Employee Management in_Developing Countries.
Greenwich, CT: JAI Press, 155-170.

Conger, J.A., (1995) " Creativity and Visonary Leadership” in Cameron, M.F. and
Gioia, D.A. (Eds), Creativity in Organizations. Newbury Park, CA: Sage
Press, 53-59.

Conger, J.A., (1994) "Leadership” in Collins, E. and Devanna, M.A. (Eds), The
Portable MBA. New York: Wiley, 388-412.

Conger, J.A., (1994) "The Search for Community” in Conger, J.A. (Ed.), Spirit at
Work. San Francisco, Jossey-Bass, 1-18.

Conger, J.A., (1994) "Reuniting Spirit and Work", in Conger, J.A. (Ed.), Spirit at
Work. San Francisoo, Jossey-Bass, 199-213.

Conger, JA., (1992) "Leaders. Born or Bred?' in Hogg, C. (Ed.), Frontiers of
L eadership. London: Basil Blackwell, 361-369.

Conger, J.A., (1991) "A Modd of the Empowerment Process in Organizational
Settings'. Proceedings, Eastern Academy of Management, Hartford.

Kanungo, R.N. and Conger, J.A., (1990) " The Quest for Altruism" in Srivastva, S.
(Ed.) Executive Appreciation. San Francisco: Jossey Bass.

Conger, J.A. and Kanungo, R.N., (1988) " Charismatic Leadership: Problems and
Prospects', in Conger, J.A. and Kanungo, R.N. (Eds.),Charismatic L eader ship:
The Elusive Factor in Organizational Effectiveness. San Francisco: Jossey
Bass, 1-11.

Conger, J.A., (1988) "Theoretical Foundations of Charismatic Leadership”, in
Conger, J.A. and Kanungo, R.N. (Eds.), Charismatic Leadership: The Elusive
Factor_in Organizational Effectivess. San Francisco: Jossey-Bass, 12-39.
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Conger, J.A. and Kanungo, R.N., (1988) " Behavioural Dimensions of Charismatic
Leadership”, in Conger JA. and Kanungo, R.N. (Eds), Charismatic
Leadership: The Elusive Factor in_Organizational Effectiveness. San
Francisco: Jossey-Bass, 78-97.

Conger, J.A. and Kanungo, R.N., (1988) " Training Charismatic Leadership: A Risky
and Critical Task", in Conger, J.A. and Kanungo, R.N. (Eds.)), Charismatic
Leadership: The Elusive Factor _in_Organizational Effectiveness. San
Francisco: Jossey-Bass, 309-323.

Conger, JA. and Kanungo, R.N., (1988) "Patterns and Trends in Studying
Charismatic Leadership,” in Conger, JA. and Kanungo, R.N. (Eds),
Charismatic Leadership: The Elusive Factor in Organizational Effectiveness.

San Francisco: Jossey-Bass, 324-336.

Conger, J.A. and Kotter, J.P., (1987) " General Managers', in Lorsch, J. (Ed.), The
Handbook of Organizational Behaviour. Englewood Cliffs, N.J.: Prentice-
Hall.

OTHER PUBLICATIONS

Conger, J.A. (1999) “The New Age of Persuasion”, Leader to Leader, 12, Spring
37-44.

Conger, J.A. (1999) “The Art of Persuasion”, Health Forum Journal, vol. 42, no. 1,
January/February, 17-23.

Conger, J.A. (1998) “ L ear ner-leaders’, People Management, 12, October .

Conger, J.A. & Xin, K. (1998) “ Tendencias en Educacion y Desarrollo Ejecutivo”,
Asuntos, 41-60.

Conger, J. A., (1998) “A Codefor Culture: The Language of L eadership”, Leading
Ideas, vol. 3, no. 1, Indianapolis. Trustee L eadership Development.

Conger, J. A., Finegold, D. and Lawler, E. E., (1998) “Best Practices for CEO Performance
Evaluations’, Korn/Ferry International, L os Angeles.

Conger, J. A., Finegold, D. and Lawler, E. E., (1998) “Best Practices for Appraising Board Member
Performance’, Korn/Ferry International, L os Angeles.

Lawler, E., Finegold, D., and Conger, J. A., (1997) “Twenty ‘Best Practices to
ImproveBoard Performance’, Korn/Ferry International, Los Angeles.



Conger, J. A., (1996) “Too Many Managers, Too Few Leaders’, In View.

Conger, J.A., (1995) " A Consumer's Guide to Leadership Training", Ways, Toronto,
Voal. 5, April, 20-24.

Conger, J.A., (1992) "Baby-boomer CEO's. A New Breed Enters the Executive
Suite", The Ray Report, Houston, Fall, 1-4.

Conger, J.A. (1990) "Empowering Others. Gaining the Leadership Edge’ Bell
Journal, Vol. 13, No. 2, Summer, 16-27.

Author of nine articles and papers on market strategies for photovoltaic power
systems. Co-author of two volume book for U.S. Department of Energy on
markets and market strategiesfor photovoltaics.

CONFERENCE PAPERSPRESENTATIONS

Conger, J.A. and Benjamin, B. “Lessons from an Educational Intervention Designed
to Facilitate Strategic Repositioning and L eader ship Development: The Case of
a Professional Services Firm”, Academy of Management Meetings, Chicago,
August 1999.

Conger, J.A. “Leadership and Generation X", International Consortium for Executive
Development Research, LosAngeles, May 1999.

Conger, J.A. “Learning the Skill of Case Teaching’, Western Academy of
Management M eetings, L os Angeles, March 1999.

Conger, J. A. “From Theory to Practice: The Challenge of Developing Leaders’,
L eader Scholars Association annual meeting, Center for the Advanced Study
of L eadership, University of Maryland, November, 1998.

Conger, J. A., Kanungo, R. N., and Menon, S. T. “ Charismatic L eader ship and
Follower Outcome Effects’. Academy of Management Annual Meeting, San
Diego, August 1998.

Finegold, D. Lawler, E. E., and Conger, J. A., “Inside the Black Box: The Factorsthat
Contributeto Effective Corporate Boards’. Academy of Management
Annual Meeting, San Diego, August 1998.

Conger, J. A., Kanungo, R. N, and Menon, S. T., “Effects of Charismatic Leadership on Subordinate
Values.” International Society for the Study of Work and Organizational Values, 1998.

Conger, J. A., “The Language of Leadership”. The Leadership Development Conference. San Francisco,
CA, June 1998.
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Conger, J. A., “How Organizations Are Training their Next Generation of Leaders’.
The L eader ship Development Conference. San Francisco, CA, June, 1997.

Conger, J. A. and Xin, K., “Executive Education: Survey of International Trends’.
International Consortium for Executive Development Research. Boston, MA,

June, 1997.
Jauss, K., Conger, J. A.,, and Xin, K., “Expert Performance and Executive
Development”. International Consortium for Executive Development

Resear ch, Boston, M A, June, 1997.

Xin, K. and Conger, J. A., “Language Acquisition and Executive Development”.
International Consortium for Executive Development Research. Boston, MA,
June, 1997.

Conger, J. A., “Executive Education asa Tool to Develop Transformational Leaders’.
The L eader ship Development Conference, Boston, MA, October, 1996.

Conger, J. A.and Xin, K., “Adult Learning Theory: It’sImplicationsfor Executive
Education,” International Consortium for Executive Development Resear ch
Conference. Charlottesville, May, 1996.

Conger, J. A., “Action Learning: Where Do We Go From Here?” International
Consortium for Executive Development Research Conference. Hong Kong,
November, 1995.

Conger, J.A., "Strategic Vison: Beyond the Mystique", Academy of Management
Annual Meeting, Vancouver, August 1995.

Conger, J.A. and Poisson, B., "The Imasco Management Development Program:
Training Strategic Leadership SKkills', Academy of Management Annual
Meeting, Vancouver, August 1995.

Conger, J.A., " Perspectives sur |I'Enseignement des Habilités de Direction”, Collogue
sur I'Enseignement de la Direction, Ecoles des Hautes Etudes Commer ciales,
Montreal, June 1995.

Conger, J.A., "Leadership and Cultural Contingencies', International Congress of
Applied Psychology, Madrid, July 1994.

Conger, J.A. and Kanungo, R.N., "Charismatic Leadership in Organizations:

Behavioural Dimensions and Their Measurement”, International Congress of
Applied Psychology, Madrid, July 1994.
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Conger, J.A., "Assessing Today's L eadership Programs’, Assessment, M easur ement
and Evaluation of Human Performance Conference, Boston, June 1994.

Conger, J.A., " The Art and Science of Case Method Teaching", World Association for
Case Method Resear ch and Application Conference, Montreal, June 1994.

Conger, J.A. and Kanungo, R.N., " A Behavioural Attribute Measure of Charismatic
Leadership in Organizations', Academy of Management Annual Meeting,
Atlanta, August 1993.

Conger, J.A., "Learning to Lead: Lessons from Leadership Training Programs’,
American Society for Training and Development National Conference, Atlanta,
May 1993.

Conger, J.A. and Kanungo, R.N., "Modal Orientations in Leadership Research and
Their Implicationsfor Developing Countries', Conference on Human Resour ce
Management in Developing Countries, Montreal, May 1992.

Conger, J.A., " Reflections on Leadership and Spirit", Conference on L eader ship and
Spirit, Boston, May 1992 (non-r efeer ed).

Conger, J.A. "The Birds, The Bees, and the Buzzwords.  Understanding
Empower ment", Eastern Academy of Management Meeting, Hartford, May
1991.

Conger, J.A. and Kanungo, R.N. " A Behavioural Attribute Measure of Charismatic
Leadership”, Academy of Management Annual Meeting, San Francisco,
August 1990.

Conger, J.A. "Leadership and Organizational Outcomes', Academy of Management
Annual Meeting, San Francisco, August 1990.

Conger, J.A. and Kanungo, R.N. " The Dawning of a New Age of L eadership Theory:
The Charismatic Leader”, International Association of Applied Psychologists
Conference, Kyoto, July 1990.

Kanungo, R.N. and Conger, JA. "Alienation and Empowerment in Work
Organizations', | SA World Congress of Sociology, Madrid, July 1990.

Conger, J.A. "Creating Collegial Cultures. Learning from Charismatic Leaders',
Conference on Leadership and Strategy in the Collegial Institution, McGill
University, February 1990.
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Conger, J.A. "Charismatic Leadership”, Conference on Leadership in Education,
Harvard Universty Graduate School of Education, Cambridge, December
1989.

Conger, J.A. " The Charismatic Leader's Rolein Workplace Innovation”, The Ecology
of Work Conference, Toronto, October 1989.

Conger, J.A. " Crafting Meaning: Rhetorical Techniques of the Charismatic Leader.”,
International Conference on Organizational Symbolisn and Corporate
Culture, INSEAD, Fontainebleau, France, June 1989.

Kanungo, R.N. and Conger, J.A., "Charismatic Leadership: A Behavioural Theory
and Its Cross-Cultural Implications’, International Association for Cross
Cultural Psychology Conference, Free University, Amsterdam, June 1989.

Conger, J.A., "Charismatic Leadership in Organizations', Administrative Sciences
Association of Canada Conference, Montreal, June 1989.

Kanungo, R.N. and Conger, JA. "The Quest for Altruism in Organizations',
Symposium on the Functioning of Executive Appreciation, Case Western
Reserve University, Cleveland, October 1988.

Conger, J.A., "Charismatic Leadership: The Evolution of Theory", Academy of
Management Annual M eetings, Anaheim, August 1988.

Conger, J.A. and Kanungo, R.N., " Charismatic Leadership in Organizations. Test of
a Behavioural Modd" , Academy of Management M eetings, Anaheim, August
1988.

Conger, J.A., "Training Leadership", Symposum on Curriculum Developmentsin
L eader ship, Harvard Business School, Boston, June 1988.

Conger, J.A., "Charismatic Leadership: Beyond the Mystique', Mid-West Academy
of Management Meeting, Toledo, Ohio, April 1988.

Conger, JA. and Kanungo, R.N., "The Behavioural Dimensions of Charismatic
Leadership,” Academy of Management Annual Meeting, New Orleans, August
1987.

Conger, J.A. and Kanungo, R.N., " Towards A Behavioural Theory of Charismatic

Leadership,” McGill International Symposum on Charismatic Leadership,
Montreal, May 1987.
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Discussant, “Spirituality at Work: Another Management Fad or a Mechanism for
Real Change?’. Academy of Management Annual Meeting, Chicago, August
1999.

Organizer and Chairperson, “Charismatic and Transformational L eader ship:
Advancesin Empirical Research”. Academy of Management Annual
M eeting, San Diego, August 1998.

Co-organizer, “ L eadership and the Media” conference, University of Southern
California/Claremont College, L os Angeles, October, 1998.

Co-organizer and Chairperson, “L eader ship and Organizational Change” Conference.
University of Southern California, L os Angeles, October, 1997.

Organizr and Chairperson, "New Developments in Leadership Training"
Symposium, Academy of Management Annual Meeting, Vancouver, August
1995.

Discusson Leader, "Transforming Organizations Through the Power of Vision:
Theoretical Advances, Empirical Evidence, and Corporate Experience"
Symposum, Academy of Management Annual Meseting, Vancouver, August
1995.

Discussion Leader, " Forum: Global Leader ship for the 21st Century” Symposium,
Academy of Management Annual Meeting, Vancouver, August 1995.

Organizer and Chairperson, "Learning to Lead: A Vidt with the Creators of
Leadership Training Programs' Symposum, Academy of Management
Annual Meeting, Las Vegas, August 1992.

Organizer and Chairperson, "Leadership Training Through Participants Eyes'
Symposium, Academy of Management Annual Meeting, Las Vegas, August
1992.

Organizer and Chairperson, "Leadership Training and Development As Corporate
Strategy” Symposium, Academy of Management Annual Meeting, Las Vegas,
August 1992.

Organizer and Chairperson, L eader ship and Spirit Conference, Boston, May 1992.

Organizer and Chairperson, " Approaches to Leadership Development” Symposium,
Academy of Management Annual Meeting, San Francisco, August 1990.
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Organizer and Chairperson, " Charismatic Leadership: Behavioural Dimensions and
Cross-Cultural Implications’ Symposium, International Association for Cross-
Cultural Psychology Conference, Free University, Amsterdam, June 1989.

Organizer and Chairperson, "Charismatic Leadership: Frontiers in Research”
Symposium, Academy of Management Annual Meeting, Anaheim, Augus,
1988.
Organizer and Chairperson, "International  Symposum on Charismatic
Leadership”, McGill University, Montreal, May 1987.
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Conger, J.A. in Globe and Mail, April 1990: Lorsch, J.W. Pawnsor Potentates. N.Y.:
McGraw-Hill Ryerson, 1989.

Conger, J.A. in Globe and Mail, November 20, 1989: Dertouzos, M.L., Madein
America, Cambridge. MA: MIT Press, 1989.

Conger, J.A. in Journal of Organizational Behaviour, Vol. 10, 1989: Gilmore, T.N.,
Making a Leadership Change: How Organizations and L eaders Can Handle
L eadership Transtions Successfully. London: Jossey-Bass, 1988.

CASES

Rothbard, N. and Conger, J.A. Orit Gadiesh(A) and (B). Boston: Harvard Business
School International Case Clearing House, 1993. (On the “Best Sdller” list of
Harvard Business School cases).
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Bush, N., Hiscox, N. and Conger, J.A. David Bloom. Montreal: McGill University,
1991.

Conger, J.A., and Bennett, R.B., Domtar Fine Papers (A). Montreal: McGill
University, 1988.

Conger, J.A., and Bennett, R.B., Domtar Fine Papers (B). Montreal: McGill
University, 1989.

Conger, J.A., and Bennett, R.B., Domtar _Fine Papers (C). Montreal: McGill
University, 1989.

Conger, J.A. and Manolsen, M., Leelacocca. Montreal: McGill University, 1987.

Conger, J.A., and Sathe, V. "Eric Weiss'. In Sathe, V.(ed.), Culture and Related
Corporate Realities. Homewood, Illinois; Richard D. Irwin, Inc., 1985, 312-
328.

Conger, J.A., and Sathe, V. "Jody McVay". In Sathe, V.(ed.), Culture and Related
Corporate Realities. Homewood, Illinois. Richard D. Irwin, Inc., 1985, 312-
328.

Conger, J.A. (under supervision of Sathe, V.) Richard Goodman. Boston: Harvard
Business School International Case Clearing House #9-484-033, 1984.

Conger, J.A. (under supervision of Sathe, V.) Nancy Henderson (A). Boston: Harvard
Business School International Case Clearing House #9-484-054, 1984.

Conger, J.A. (under supervision of Sathe, V.) Nancy Hender son (B). Boston: Harvard
Business School International Case Clearing House #9-484-055, 1984.

Conger, J.A. (under supervision of Sathe, V.) Nancy Henderson (C). Boston: Harvard
Business School International Case Clearing House #9-484-056, 1984.

Conger, J.A. (under supervision of Sathe, V.) Nancy Hender son (D). Boston: Harvard
Business School International Case Clearing House #9-484-063, 1984.

Conger, J.A. (under supervision of Sathe, V.) Nancy Henderson (E). Boston: Harvard
Business School International Case Clearing House #9-484-108, 1984.

Conger, J.A. (under supervison of Sathe, V.) Eric Weiss (A). Boston: Harvard
Business School International Case Clearing House #9-482-059, 1982.
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Conger, JA. (under supervison of Sathe, V.) Eric Weiss (B). Boston: Harvard
Business School International Case Clearing House #9-482-060, 1982.

Conger, J.A. (under supervison of Sathe, V.) Jody McVay (A). Boston: Harvard
Business School International Case Clearinag House #9-482-063, 1982.

Conger, J.A. (under supervison of Sathe, V.) Jody McVay (B). Boston: Harvard
Business School International Case Clearing House #9-484-064, 1982.

AWARDS

Commerce, (Canada) selected as one of the Ten Most Influential Individuals to the
Business Community award, 1995.

Business Week, selected as “Best in Class” Management Professor for executive
education in the speciality of leader ship, 1993.

McGill University, Faculty of Management, Distinguished Teaching Award, 1990
1991.

McGill University, Faculty of Management, Distinguished Teaching Award, 1987-
1988.

ADMINISTRATIVE RESPONSIBILITIES
Univer sty of Southern California, Marshall School of Business:

Chairman and Executive Director, 1995-1998
The Leader ship Institute

Teach and provide administrative oversight, Presidential Fellows Program
Over seeresear ch activities
Organize and direct conference activities

Director of Research, 1998 - 1999
The Leader ship Ingtitute

McGill University, Faculty of Management:

Area Chair, Organizational Behaviour, 1993-1995
Member, MBA Committee, 1993-94

Member, Executive MBA Committee, 1993-94
Member, HRM M cGill-Industry Roundtable, 1993-1995
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Member, Centre for International Management Studies, Regional Advisory
Committee (Chair, U.S. Committee)

Member, Management | nstitute Committee, 1992-1994

Chairman, Resear ch Committee, 1990-91

University Faculty Council Representative, 1989-1991

Member, MBA Committee, 1986-1990

Member, Administrative Committee, 1985-86

Member, Communications Committee, 1989

ACADEMY OF MANAGEMENT:

Editor selection committee, Academy of Management Executive, 1998.
Faculty, Academy Joint OB-OMT Junior Faculty Workshop, 1995.
L eader ship Program Track Chair, Eastern Academy of M anagement, 1991.

JOURNAL EDITORIAL BOARDS:

The Leadership Quarterly, Associate Editor, 1998 - present.

The Leadership Quarterly, 1998 - present.

The L eadership Quarterly, Guest Editor, forthcoming 1999 issueon
Transformational and Charismatic L eader ship

Academy of Management Executive, July 1992 -1997.

OTHER

L eader ship Studies Project, Kellogg Foundation, 1994-1998, contributor.
International Consortium for Executive Development Research, Member and
Facilitator (Executive Education Working Group), 1995-pr esent.

REVIEWER

Academy of Management Executive (USA)
Academy of Management Journal (USA)
Academy of Management Review (USA)
American Sociological Review

Canadian Journal of Administrative Sciences
Human Rdations

Journal of Management

Journal of Management Studies

Journal of Organizational Behaviour (USA)

L eadership Quarterly
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Organizational Science
SSHRC Grant Proposals

INTERVIEWS

Business Week, Chief Information Officer, Controller, The Economist, Fas Company,
The Financial Pogt, Forbes, Fortune, Globe and Mail, Inc., The L os Angeles Times,
The Montreal Gazette, The New York Times, San Francisco Chronicle, Training, The
Wall Street Journal, USA Today, Working Woman and others.

COURSES

University of Southern California:
Behaviour and Organizations(MBA 1)
Harvard Business School
Organizational Behaviour (MBA 1)
McGill University:
Group Dynamics (MBA 11)
I nter per sonal Behaviour (B.Comm.)
L eader ship, Power and Influence (MBA 11, B.Comm.)
Managerial Skills(MBA 11)
Organizational Behaviour (MBA 1)
Seminar in Pedagogy (Ph.D.)

EXECUTIVE EDUCATION
Design and dedivery experience in university offerings (Harvard, INSEAD,

McGill, and the University of Southern California) and in corporations and non-profit
organizations.

TEACHING EVALUATIONS
Available upon request. Ranked generally in thetop 5 % of faculty at the University

of Southern California, McGill Universty, and INSEAD for both graduate and
executive programs. Top 10% at the Harvard Business School in the core MBA

program.

June 1999
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